
 

1 
 

Constitution Committee – 14 October 2019 

Parental leave for councillors 

1 Introduction 

1.1 The following motion was passed unanimously by the Council at its meeting 

on 15 May 2019: 

This Council notes 

a) The under-representation of women at all levels of politics 

b) Nationally only 4% of councils have a policy on parental leave for 

councillors. 

c) Whilst proper parental leave is important to all parents, it has been 

particularly highlighted as an issue affecting women’s participation in 

local government. 

Consequently this Council resolves to task the Constitution Committee to 

develop policies and, if necessary, constitutional amendments, to give 

councillors similar rights to parental and adoptive leave as members of staff. 

1.2 At present there is no legal right to parental leave for people in elected public 

office, including councillors and MPs. Policies can therefore only be 

implemented on a voluntary basis. Discussions are ongoing nationally about 

changing the law to enable compulsory provision. 

 

2 GCC staff leave for parents 

2.1 GCC has a range of policies for staff who are parents or have other caring 

responsibilities.  These include: 

2.2 Maternity leave – the council provides for statutory maternity leave and 

enhances payment with an additional occupational scheme. 

The scheme provides for up to 52 weeks maternity leave.  Staff on maternity 

leave (who have worked the necessary service to qualify) are paid as follows: 

- Weeks 1 to 6 – 90% of full weekly pay (SMP) 

- Weeks 7 to 18 – 50% of full weekly pay (CMP) plus SMP allowance.  

- Weeks 19 to 39: 21 weeks SMP 
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2.3 Adoption or surrogacy leave - follows the same pattern as maternity leave. 

2.4 Paternity leave and maternity support leave - includes one week full pay and 

one week statutory paternity pay for a biological father or nominated carer of 

their partner/spouse following the birth of their child. 

2.5 Parental leave - Statutory parental leave allows parents to take a maximum of 

18 weeks unpaid leave for each of their children until the child’s 18th birthday.  

2.6 Special leave – GCC allows up to five days’ paid emergency leave for staff to 

provide care for children or other family members in certain defined 

circumstances. 

3 Public sector schemes  

3.1 A number of councils across England have adopted voluntary parental leave 

schemes for elected members with most based around a model put forward 

by the Labour Group on the Local Government Association (LGA).   

3.2 Corby, Southampton, Newcastle, Lincoln, Islington, Lambeth and Sunderland 

are among the councils who have adopted schemes.  Gloucester City Council 

has considered the introduction of a scheme but is currently waiting for the 

outcome of work being undertaken by the LGA. 

3.3 In Wales, a statutory scheme is in place for councillors under the Family 

Absence for Members of Local Authorities (Wales) Regulations 2013.  

3.4 Although there have been debates in the House of Commons where there has 

been strong support for parental leave for MPs, a scheme is yet to be 

introduced.  Informal arrangements are in place to allow proxy voting in the 

instance of a parental absence from Parliament. 

4 LGA Labour Group Scheme  

4.1 A number of councils across England have adopted voluntary parental leave 

schemes with most based around a model put forward by the Labour Group 

on the Local Government Association (LGA) - https://www.local.gov.uk/lga-

labour/about-us/parental-leave-policy-councillors  

https://www.local.gov.uk/lga-labour/about-us/parental-leave-policy-councillors
https://www.local.gov.uk/lga-labour/about-us/parental-leave-policy-councillors
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4.2 Under this scheme, members giving birth are entitled to up to 6 months 

maternity leave from the due date, with the option to extend up to 52 weeks by 

agreement. 

4.3 Members are entitled to take a minimum of 2 weeks paternity leave if they are 

the biological father or nominated carer of their partner/spouse following the 

birth of the child. 

4.4 A member who adopts a child through an approved adoption agency is 

entitled to take up to 6 months’ adoption leave from the date of placement, 

with the option to extend up to 52 weeks by agreement. 

4.5 Any member who takes maternity, shared parental or adoption leave retains 

their legal duty under the Local Government Act 1972 to attend a meeting of 

the council within a 6 month period unless council agrees to an extended 

leave of absence prior to the end of the 6 months. 

4.6 All members continue to receive their basic allowance in full whilst on 

maternity, paternity or adoption leave. 

4.7 Members entitled to a special responsibility allowance continue to receive 

their allowance in full in the case of maternity, paternity, shared parental or 

adoption leave. Where a replacement member is appointed to cover the 

period of absence that person receives a special responsibility allowance on a 

pro rata basis for the period of the temporary appointment. 

4.8 The payment of special responsibility allowances during a period of maternity, 

paternity, shared parental or adoption leave continues for 6 months, or until 

the date of the next Annual Meeting of the Council, or until the date when the 

member taking leave is up for election (whichever is soonest). At such a point, 

the position will be reviewed, and will be subject to a possible extension for a 

further 6 month period. 

4.9 The member is expected to return to the same or equivalent post at the end of 

their leave period unless they are removed from their post at the Annual 

Meeting of the Council, or the political party to which they belong loses control 

of the council during their leave period. 
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5 Representative role  

5.1 When a member is on parental leave, arrangements will need to be in place to 

provide cover for their representative role in local communities. 

5.2 Whenever possible, political groups will arrange for members, ideally from a 

nearby area, to help in dealing with casework and related issues. 

5.3 Democratic Services will provide help and advice where appropriate, and 

arrange for officers in service areas to respond to enquiries.  For example, 

highways officers will be able to deal with enquiries relating to the condition of 

local roads or highway safety concerns. 

6 Options for the Council 

6.1 A parental leave scheme for councillors cannot be exactly the same as the 

GCC staff scheme because elected members are not paid employees.  A 

scheme for members needs to reflect both basic and special responsibility 

allowances and recognise the impact of elections, changes in administration 

and new appointments.   

6.2 Three options are available to the Council: 

a) Develop a scheme based around the LGA Labour Group scheme 

b) Wait for the outcome of further work being undertaken by the LGA in 

line with the approach taken by Gloucester City Council. 

c) Develop a bespoke scheme broadly reflecting the GCC staff parental 

leave policy but drawing from schemes from other councils and the 

wider public sector. 

 

 

Simon Harper 

Head of Democratic Services  


